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Introduction

Navigating employment allowance
regulations can be challenging for
businesses managing multiple entities.
Corient Business Solutions recently resolved
a complex scenario for a client with two
entities under shared ownership, ensuring
compliance while maximising financial
benefits.

The Problem? 

The client provided details for two entities,
initially treated as a group company.
Employment Allowance (EA) was claimed for
only one entity, raising two significant
concerns:

Were the entities truly eligible for EA as
separate companies?

1.

Was the client missing out on EA benefits
for both entities due to group company
assumptions?

2.

This ambiguity posed a risk of financial loss
and non-compliance with HMRC rules.

Corient Solution

Our team adopted a methodical approach
to resolve the issue:

The best accountants
are the architects of
financial legacies.
– Laura Anderson



Client Verification: We confirmed with the
client that the entities were not considered a
group company. Ownership structures revealed
differing director shareholding ratios, making
both entities eligible for EA.
Reclaiming EA: We promptly submitted the
Employer Payment Summary (EPS) to HMRC,
enabling both entities to claim the EA benefit.

Behind every good
business is a great
accountant.
– Anonymous

Overcoming the Challenges

We overcame these hurdles through diligence
and a client-centric approach:

Comprehensive Analysis: Every entity was
reviewed for EA eligibility, with HMRC
guidelines as a reference.
Transparent Reporting: The impact of the
EA claims was clearly shown in P32 reports
to highlight financial benefits for the
client.

While implementing the solution, we encountered
several challenges:

Challenges Faced

Detailed Reassessment: Each entity's
eligibility for EA had to be meticulously
reviewed, including cross-checking details
on the HMRC portal.
Data Validation: Ensuring data accuracy
across multiple entities to avoid
compliance risks was time-intensive.



Result Achieved

Our proactive measures resulted in
significant financial gains:

Employer NIC Relief: The client
received £5,000 in relief on Employer
NIC for the current financial year.
Optimised Compliance: Accurate
filing ensures the client fully complies
with HMRC requirements, avoiding
potential penalties or disputes.

The road to success and the road to failure
are almost exactly the same.
– Colin R. Davis

This case underscores Corient’s ability to
simplify complex regulatory challenges and
deliver tangible benefits. By leveraging our
expertise, the client saved £5,000 and
gained confidence in their compliance
practices.

Conclusion

Don’t miss out on optimising your employment
allowance benefits! Let Corient ensure you
receive every penny you’re entitled to. 


